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Nursing Best Practice Research Unit

Membership Appointment

Introduction

The Nursing Best Practice Research Unit (NBPRU) is a unique collaboration between the University of Ottawa and the Registered Nurses’ Association of Ontario. The NBPRU strategic goals for 2005-2010 are to:

1. Examine clinical best practice guidelines as knowledge transfer strategies in diverse health care settings.

2. Build the capacity of existing and future nurse leaders and nurse researchers to implement and evaluate best practice.

3. Examine methods and measures for evaluating practice change that can be used by healthcare organizations and the healthcare system to monitor the impact of guideline implementation on nursing care and patient/client outcomes.

4. Develop and refine approaches to synthesize research findings that can be translated into practice, educational and organizational recommendations for nursing.

5. Enhance the uptake of evidence-based tools (e.g. patient/client education, protocols) for clinical practice by nurses and organizations.

NBPRU membership will include:

· Investigator/Decision-Maker (Senior, Associate, and Affiliate) members

· Organizational members

Membership participation is encouraged from all domains (education, administration, policy, research, clinical practice) and sectors (public health, primary care, hospital care, long-term care, home care, etc.).

Membership categories and the required level and type of commitment are outlined in the sections that follow.

Benefits of Membership

Benefits of NBPRU membership will include:

· Having access to an interactive network, work-in-progress sessions, and open-concept discussion forums for:

· Linking with the RNAO, organizations and researchers evaluating the implementation of RNAO nursing best practice guidelines, and other initiatives

· Obtaining peer feedback with knowledge brokering/transfer of members’ research, and other research-related activities or challenges

· Discussing current research topics, ideas and perspectives; sharing; networking; future planning; intellectual exploration
· Linking into existing dissemination channels, such as the NBPRU and RNAO websites, newsletters, conferences, and other publications.

· Profiling appointed members on the NBPRU website

· Invitation to participate in NBPRU activities, including but not limited to research projects, symposiums, retreats, strategic planning, etc.

Membership appointment will not include the provision of resources, such as funding or space, by the NBPRU.

Membership Appointment Procedure

Interested individuals and organizations whose objectives fit with NBPRU strategic goals can apply for membership appointment. Interested individuals should submit a cover letter and curriculum vitae as described in Annex A. Interested organizations should have a senior nursing administrator submit to the NBPRU Co-Directors a letter outlining their organization’s objectives and how it can contribute to the work of the NBPRU.

Applications should be sent to both NBPRU Co-Directors, as follows:

Barbara Davies, RN PhD

Co-Director, Nursing Best Practice Research Unit

School of Nursing

University of Ottawa

451 Smyth Road, Room 3239

Ottawa, ON K1H 8M5

Canada

E-mail bdavies@uottawa.ca 

Irmajean Bajnok, RN, PhD
Co-Director, Nursing Best Practice Research Unit

Registered Nurses’ Association of Ontario

158 Pearl St.

Toronto, ON M5H 1L3
E-mail : ibajnok@RNAO.org 
Canada

Membership Appointment Term and Renewal Procedure

Senior and Associate Investigator/Decision-Maker and Organizational members will normally be appointed for a 3 year term.  Affiliate Investigator/Decision-Maker members will be appointed for an agreed upon term necessary to either complete their training and/or research project(s).

Re-appointment for additional terms will be subject to the approval of the Co-Directors and Membership Review Working Group. The Membership Review Working Group will review membership appointments and make recommendations on renewal to the NBPRU Co-Directors.

Individual and organizational members interested in re-appointment should submit a letter to the NBPRU Co-Directors outlining their objectives, how they have contributed and can continue to contribute to the work of the NBPRU.

Membership Categories

1.0
Investigator/Decision-Maker Members (3 categories)

1.1
Senior Investigator/Decision-Maker Members
Eligibility Criteria

· Be the principal investigator, main collaborating partner or policy advocate on externally funded research that fits with one of the NBPRU strategic goals

· Have the training and experience to initiate, supervise and complete long-range independent research projects

· Show evidence of scientific independence and continuing research productivity

· Have demonstrated ability to mentor junior members and students

· Have a graduate degree (Masters/PhD) and normally several years of experience conducting independent research

Responsibilities

Senior Investigator/Decision-Maker members will be expected to participate in two or more of the following:

· Provide assistance with the development and implementation of research projects and/or the development of research tools

· Present their research at seminar programs and scientific meetings

· Assist with sharing information on nursing best practice guideline development, uptake and dissemination strategies at both the national and international level

· Participate in seminar programs, scientific meetings and reviews, policy development, and/or on NBPRU working groups

· Provide consultation services related to policy analysis and knowledge brokering

· Be involved in knowledge translation and participate in external funding proposals

· Assist with strategic planning, and the expansion and promotion of the NBPRU as a viable research unit at national and international levels

1.2 
Associate Investigator/Decision-Maker Members
Eligibility

· Have an interest in NBPRU strategic goals

· Bring either direct experience in the field or other important skills to the work of NBPRU

· Collaborate with research, policy and program initiatives related to nursing best practice guideline topics, and evidence-based nursing care in general

Eligible individuals may include, but are not limited to, any of following, who may have positions in government and/or with other funding agencies associated with the NBPRU:

· Basic researchers and methodologists

· Policy analysts and policy makers

· Knowledge brokers

· Clinicians

· Allied health workers 

Responsibilities 

Associate Investigator/Decision-Maker members will be expected to participate in one or more of the following:

· Participate in seminar programs, scientific meetings and reviews, policy development, and/or on NBPRU working groups

· Assist with sharing information on nursing best practice guideline development, uptake and dissemination strategies at the local level

· Provide input into the strategic planning process

1.3 
Affiliate Investigator/Decision-Maker Members
Eligibility

Individuals eligible for appointment as Affiliate Investigator/Decision-Maker membership in the NBPRU will be similar to Associate Investigator members except that their involvement in NBPRU activities will be on a short-term basis and involve a lesser degree of commitment. The length of appointment will be based on a mutually agreed upon time frame with the NBPRU Co-Directors.

Affiliate Investigator/Decision-Maker members may include individuals currently training in an educational institution with an interest in or experience with NBPRU strategic goals, such as visiting scholars, postdoctoral students, graduate students and their mentors/supervisors. Training and supervision by Senior or Associate Investigator/ Decision-Maker members will be available.

Responsibilities

Affiliate Investigator/Decision-Maker members may be involved in more than one NBPRU research project at a time and will be expected to participate in one or more of the following:

· Collaborate with one or more NBPRU research projects (either their own or other projects)

· Engage in formal and informal research dissemination strategies, such as manuscript preparation for publication and conference presentations

2.0
Organizational Members
Eligibility

Organizations eligible for appointment as Organizational members will include RNAO Best Practice Spotlight Organizations, and other organizations engaged in nursing best practice guideline work with an interest in the NBPRU’s strategic goals and a willingness to commit personnel and/or in-kind resources to the development and production of research projects. Candidates for organizational membership should be participating in the implementation of RNAO BPGs and/or NBPRU projects. Candidate organizations may include but are not limited to Canadian or international health care organizations, academic institutions, community-based and/or non-governmental organizations.
Responsibilities

Organizational members will be expected to provide support to one or more NBPRU research projects through the commitment of personnel and/or in-kind resources.

Personnel and in-kind resources may include but are not limited to providing:

· A site/location for developing and conducting research projects

· Tools and strategies to strengthen the NBPRU research program

· Engagement in formal and informal research dissemination strategies

· Continued implementation and use of nursing best practice guidelines

Organizational members may also have representatives assist with NBPRU strategic planning, and the expansion and promotion of the NBPRU as a viable research unit. This includes having representatives participate in one or more of the following:

· Research projects

· Seminar programs

· Scientific meetings and reviews

· Policy and strategic planning for promoting the NBPRU at the regional level

· NBPRU Working Groups

Annex A
Nursing Best Practice Research Unit

Membership Appointment Application Process

Interested individuals should submit the following:

a) A 1-2 page cover letter describing:

· Why he/she would like to be a member of the unit

· His/her research objectives and activities

b) An up-to-date curriculum vitae, including:

i. Summary of education, training and employment history

ii. List of current appointments in Hospital, University, and elsewhere.

iii. Complete list of publications in:

a. Peer-reviewed publications, including those in press

b. Reviews and book chapters

c. Conference proceedings

d. Abstracts

iv. Current collaborations

v. List of scholarly activities including:

a. Appointments to Hospital, University, or other committees or task forces

b. Service to granting agencies

c. Other academic activities

vi. Teaching contributions including courses taught, students and post-doctoral fellows supervised, supervisory committee appointments

vii. Detailed information on research funding (grants and contracts) including:

a. Current and requested support and duration

b. Names of applicants and co-applicants, Title Start and finish dates

c. Annual amount for each year of grant. 

d. Copies of most recent reviewers’ comments on major peer-reviewed applications may be appended if available.

viii. Invited seminars, presentations and talks including symposia and workshop presentations (listing title of presentation, name of association or university hosting the event, the city and data), visiting professorships

ix. Other contributions to University, Hospital, national or international activities (service to granting agencies, etc.).

x. Awards and honours
Interested organizations should submit a 1-2 page letter describing:

a) How you are involved in, or plan to be involved in at least two of the goals of the NBPRU, i.e.:
i. Implementing guidelines

ii. Knowledge Transfer activities

b) The types of personnel and in-kind resources that the organization is willing to commit for various NBPRU research projects (e.g., participating sites for research projects).

c) Activities that the organization would like to be involved in (e.g., strategic planning, participation in research projects, venue or seminar programs, etc.)

d) The organizational representative for the duration of the membership period (3 years), such as the senior nursing executive. Please include the names and contact information of up to 5 additional staff members who will commit to disseminating NBPRU information to nurses and others within your organization.
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